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Legal Background



Every child is required by law 
to attend to school.



“All educational and non-academic 
programs, activities and employment 
opportunities are offered without regard to 
race, color, sex, religion, national origin, 
ethnicity, sexual orientation, gender identity, 
homelessness, age, and/or disability, and 
any other class or characteristic protected by 
law.”

Schools are 
required by law to 
create an 
environment  
where…



Title VI of the Civil Rights Act of 1964 is 
the primary education law that protects 

people from discrimination based on race, 
national origin, or color in educational 

programs or activities.

For over 50 years, schools have been working to 
create welcoming environments for all students.



The Department of Elementary and Secondary Education 
oversees local compliance with education requirements 

through a Coordinated Program Review

1. Special Education
2. Civil Rights and other 

General Education 
Requirements

3. English Learners

CR24: The district ensures that individual teachers in the 
district review all educational materials for simplistic and 
demeaning generalizations, lacking intellectual merit, on 
the basis of race, color, sex, gender identity, religion, 
national origin, and sexual orientation. Appropriate 
activities, discussions and/or supplementary materials are 
used to provide balance and context for any such 
stereotypes depicted in such materials. 

CR25: The district evaluates all aspects of its K-12 
program annually to ensure that all students, regardless 
of race, color, sex, gender identity, religion, national 
origin, limited English proficiency, sexual orientation, 
disability, or housing status, have equal access to all 
programs 



DESE Recommended Tools



SMARTIE Goals and Equity Walks



Sample Equity Walk Rubric Checklists



Positive 
Behavior 
Intervention 
and Support 
Programs



Professional Development





Every child and adult 
should be able to say, 
“I belong here.”



NPS MISSION

…to ensure that each student achieves 
intellectual and personal excellence and is 
equipped for life experiences through a system 
distinguished by students, staff, and 
community who: 
• practice kindness and perseverance; 
• celebrate each unique individual; 
• value creative, experiential, and rigorous 

educational opportunities, scholarly pursuits 
and life-long learning; 
• provide a nurturing environment for 

emotional, social, and physical growth; 
• and understand and embrace their role as 

global citizens



NPS 
Graduates            

Are...

Physically, socially 
and emotionally 
well

Literate across many 
disciplines

Creative, innovative, 
collaborative problem-
solvers

Civically engaged

Prepared for life 
after graduation

NPS VISION



Building Welcoming School Communities

Educator 
Professional 

Development

Program/Policy 
Development, 

Review and 
Evaluation

School Culture 
Development

Student 
Programming



Culture7 Consulting: Building Cultural 
Competency Skills
Educator Professional 
Development

Program Review and 
Evaluation

School Culture 
Development

Awareness Attitude Knowledge Skills Practices

What dynamics 
am I conscious 
of in this 
situation?

How do I feel?

How do my 
beliefs and 
values impact 
what I see?

What facts do I 
know?

What 
procedures do I 
know and 
understand?

How am I 
translating my 
knowledge into 
skills that would 
help?

How can I 
enhance 
educational 
practices?

What will I 
commit to?



Using the Cultural Competency Framework



Essential Partners: Developing Dialogic Skills

Educator Professional 
Development

School Culture 
Development

Student Programs 

“The Dialogic Classroom is one of engagement and 
inclusion where students learn to speak  constructively 
across differences, ideas and opposing views providing a 
supportive space that encourages more student 
participation in dialogue.”

Students and staff are using EP’s dialogic strategies to:
• solve problems (valedictorian conversations)
• create community (student shadow days, advisory)
• develop classroom discussions (science, history, ELA)
• run student-led conferences (Nock)



Collaborative Partnerships: Building Restorative 
Policies and Programs
Educator Professional 
Development

School Culture Development

Program Review and 
Evaluation

Student Programs 

Many of our resources have supported NPS in creating 
policies and interventions to respond when students make 
mistakes. 
• Culture7 Consulting (parent-teacher-administrative PLC at 

Nock)
• Essential Partners (dialogic approaches to processing 

difficult situations)
• Newburyport Human Rights Commission (community 

collaboration to ensure transparency and collaboration)
• Anti-Defamation League (student workshops)
• Marblehead Public Schools (restorative lessons and 

interventions for students)



We are in this together!


